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Head of Membership or email memberships@advance-he.ac.uk 
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Welcome to the January 2023 in partnership
Happy New Year! Welcome to this month’s In Partnership. This month we publish a summary of sector 
roundtable events discussing freedom of speech, share stories from Fellows around the world ahead of the 
launch of the revised Professional Standards Framework, and put the spotlight on the recent QS Asia Pacific HE 
Summit in Jakarta, Indonesia.
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We publish a blog from academics at Staffordshire University, 
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We share the reflections of Advance HE’s International 
Partnerships Manager Daniel Sheratte on the recent QS Asia 
Pacific HE Summit in Indonesia.
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We share new content on a range of topics including college-based 
HE, the National Teaching Fellowship Scheme and involving students 
in co-creating their education with academics.

Dates for your diary 9
We look forward to the exciting programmes, events and 
conferences coming up in 2023.
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We publish a summary of the roundtables 
convened by Advance HE, Universities 
UK and GuildHE
Five sector roundtables convened last year by Advance 
HE, Universities UK and GuildHE, explored academic 
freedom, employment, EDI, student unions 
and governance, leading to a joint sector statement 
and commitment to promoting academic freedom 
and freedom of speech.appropriate support, resources 
and transition plans. 

The summary document published in December 2022 
outlines the key challenges and practical suggestions for 
action explored by the roundtables’ participants.

The summary notes that institutions have “a requirement to 
navigate the complex interaction” between existing free 
speech legislation (and, for English HEIs, the proposed 
Freedom of Speech Bill) with other legislation, such as the 
Equality Act, European Convention on Human Rights, 
employment law and the Prevent duty.

The discussions outlined how institutions may consider 
achieving this:

+ Consider how the sector statement on promoting
academic freedom and free speech can be adopted,
used or communicated across your institution

+ In consultation with staff and students, develop a whole
institution approach to freedom of speech, outlining
intentions, expectations, responsibilities and
accountabilities

Sector roundtables on freedom of speech, academic freedom 
and good campus relations

+ Review relevant policies and codes of practice,
and clarify accountability for issues relating to
freedom of speech to ensure effective scrutiny,
and institutional management

+ Ensure EHRC guidance on the interaction between
free speech and EDI in higher education is understood
and used by relevant staff

+ Discuss issues relating to freedom of speech with
students and staff, ensuring expectations of behaviour
are clearly communicated

+ Consider how the executive and governing body are
informed and equipped to provide effective scrutiny
and direction of the institution’s approach to freedom
of speech.

Conversations explored academic freedom and the 
potential tensions with equality, diversity and inclusion 
with a commitment to explicitly encourage diversity of ideas 
and perspectives and fostering good relations.

In meeting this, institutions might consider ways to:

+ Develop and communicate an approach to freedom of
speech, academic freedom and EDI as complementary
aims, aligned with institutional values

+ Set clear expectations that harassment, of any staff
or student, won’t be tolerated

+ Clearly and regularly communicate institutional policy
relating to freedom of speech and bullying and
harassment, including processes for the investigation
of complaints

+ Undertake specific activity to foster good relations
between different groups, and ensure that all students
and staff are made aware of expectations and
responsibilities in relation to fostering good relations
(for example, in codes of conduct).

The summary highlights recommendations in six other 
areas including ‘building a robust and inclusive culture 
of enquiry’ and ‘challenges around providing a ‘space’ 
for debates on crucial issues.

Commenting on the summary, Alison Johns, Advance 
HE’s Chief Executive, said, “These discussions offer 
institutions constructive ideas for them to consider as 
they promote freedom of speech and academic freedom, 
while concurrently creating the inclusive institution where 
all voices are heard without fear or favour.”

The full summary of the roundtable discussions can 
be found here

Read more

https://www.universitiesuk.ac.uk/latest/news/higher-education-sector-statement
https://advance-he.ac.uk/knowledge-hub/freedom-speech-academic-freedom-and-good-campus-relations
https://advance-he.ac.uk/news-and-views/sector-roundtables-freedom-speech-academic-freedom-and-good-campus-relations
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Impact of Fellowship around the world 
Ahead of the launch of the revised Professional Standards 
Framework, we’re sharing stories from Fellows around the 
world demonstrating the impact of the scheme individually 
and at institutional level. You can find more stories on the 
Advance HE website.

Embedding Fellowship within Guy’s and St Thomas’ 
NHS Foundation Trust

Mags Jubb, Associate Director of Education at Guy’s and 
St Thomas’ NHS Foundation Trust, shares her vision for 
embedding Fellowship to value, support and quality assure 
healthcare educators:

The education offer within healthcare has grown over 
recent years with many clinical and non-clinical experts 
delivering speciality training for internal staff. Continuous 
Professional Development funding and Workforce 
Development funding from Health Education England has 
focused on supporting NHS organisations to expand their 
internal offer for their own staff and from other providers.  

At Guy’s and St Thomas’, the internal provision of education 
has expanded across professions as staff take up work-
based learning modules and short courses to upskill and 
develop themselves personally and professionally.  

In 2019 a group of educators from across clinical and non-
clinical professions got together to explore introducing a 
foundation teaching course at Guy’s and St Thomas’ NHS 
Foundation Trust. The PGCert was available to staff who 
were in full-time education roles, however it was apparent 
that there were many staff who must undertake educational 
activity as part of their role with no access to courses on 
delivering training. 

“ The reflective process in achieving Senior Fellowship 
has helped me on this path...”

Maria Zaheer, an English Language Lecturer / Teacher 
Trainer at Interlink Institutes Al Yamamah University, 
The Kingdom of Saudi Arabia, and the founder Educational 
Webinar Jam, reflects on Senior Fellowship and her work 
to support the professional development of staff:

The process of becoming a Senior Fellow of Advance HE 
in 2019 was instructive in reflecting on the best practices of 
my teaching and learning journey. The career path I have 
taken since has led to distinctive roles which have proved 
an opportunity to employ that reflection of my teaching 
leading of teaching, making a difference among my 
colleagues and students. In a sense, my Senior Fellow 
application is a manifesto of a teaching and learning 
philosophy that I built upon language theories structured 
around behavioral, perceptual, and other differentiated 
instruction and procedures.

Like many academics, I have a thirst for knowledge and 
thrive in new experiences which push me out of my comfort 
zone: so leaning heavily on my ‘manifesto,’ I felt well 
equipped to design tasks with a pedagogy that while 
‘constructively disrupting’ the predictable routine of my 
students, allowed me to deliver lectures with carefully 
targeted outcomes but in original ways; creating and 
delivering lessons that articulated the lesson’s aims, 
enhance effective student engagement, and allows them 
to assume responsibility for their learning and cognitive 
growth through self-direction.

Learning and Teaching
New PSF to launch at globally 
inclusive event
A revised version of the globally-recognised framework for 
benchmarking success within higher education teaching 
and learning support is set to launch at a globally inclusive 
event on 31 January.

Following a sector-led review of the Professional Standards 
Framework (PSF), Advance HE is delighted to launch the 
2023 version on behalf of the sector to a global audience 
in a virtual event with a line-up of expert speakers from the 
UK and Australasia.

Chaired by Professor Helen O’Sullivan, Provost and 
Deputy Vice-Chancellor, University of Chester and chair 
of the steering group which oversaw the review, the virtual 
event will showcase the importance of the key changes to 
the PSF and what they will enable.

Read more here

Read more here

Find out more here

  We are delighted to launch the new PSF on behalf 
of the sector at this virtual event.

  The new PSF retains the strengths of the current 
framework, and through consultation with the sector, 
includes enhancements which I believe will build 
on its positive impact on learning, teaching and 
the student experience in a broad range of 
global settings.

Kathryn Harrison-Graves, Advance HE Executive 
Director of Membership, Innovation and Development

https://www.advance-he.ac.uk/news-and-views/reflective-process-achieving-senior-fellowship-has-helped-me-path
https://advance-he.ac.uk/news-and-views/embedding-fellowship-within-guys-and-st-thomas-nhs-foundation-trust
https://www.advance-he.ac.uk/news-and-views/new-psf-set-launch-virtual-event
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Governance Effectiveness Projects
Academic Governance

This is a collaborative project between Advance HE, 
UUK and Guild HE which aims to convene the sector 
to understand shared challenges and approaches to 
academic governance.

The Academic Governance project has been designed 
to ensure effective academic assurance. This has been 
driven by the increased need for governors to understand 
and effectively receive evidence-based assurance about 
“student outcomes” in England as a requirement from the 
OfS, but increasingly in other UK Nations as part of their 
regulatory requirements.

Governing bodies are expected to actively seek assurances 
that academic governance is robust and effective. 
This becomes ever-more important with the political interest 
in issues surrounding quality in higher education and 
ensuring value for money for public expenditure. 

Supporting Inclusive Boards

The Supporting Inclusive Boards programme will convene 
governance professionals in a series of developmental, 
online sessions to enhance and share thinking, noting the 
importance of the role of the governance professional in 
implementing change.

Participants will be invited to join an online community and 
four virtual workshops.

Using Advance HE’s Board Diversity and Inclusion Toolkit 
as a guide, the community will work through this theme 
including, preparing the board and creative solutions to 
generating diverse board candidates, to successful 
recruitment, induction and retention.

Internationalisation of HE podcast 
episode 2 released
The second podcast episode from the authors of the recent 
literature review looking at internationalisation and its 
impact on student outcomes has been published. In this 
episode, Dr Jenna Mittelmeier and Dr Sylvie Lomer from 
the University of Manchester, discuss the key themes in the 
review as well as the potential lessons for academics when 
looking to develop the student experience and improve 
outcomes at their institution.

Member benefits and opportunities
Tertiary Education: What are the Big 
Questions?

We invited HE Stakeholders to consider what are the big 
challenges for tertiary education and how we face them. 

In this interactive webinar, we ask a panel of international 
experts to consider a selection of these ‘big questions’ 
and discuss ways in which different partners in the Tertiary 
Education Space can work together to solve them.

The event will use two framing questions to guide our 
discussion:

+ How do we build cohesive communities across Tertiary
Education ecosystems?

+ How do we make sure that sustainability and the UN’s
SDGs underpin all our activities?

This 45-minute Webinar is aimed at:

+ Governance professionals and lay members who have
organisational oversight and wish to understand the
future landscape and challenges

+ Senior Leaders who will be interested in the strategic
aspect of the questions posed

+ Others who will be interested in emergence of best
practice they can adapt

Find out more here:
Listen to the podcast here

Find out more and book your place here

Find out more here:

https://pollunit.com/en/polls/advancehe
https://www.advance-he.ac.uk/membership/membership-2022-23/Governance-Effectiveness-Projects/Academic-Governance
https://advance-he.ac.uk/knowledge-hub/internationalisation-he-podcast-episode-two
https://www.advance-he.ac.uk/programmes-events/calendar/tertiary-education-what-are-big-questions
https://www.advance-he.ac.uk/membership/membership-2022-23/governance-effectiveness-projects/supporting-inclusive-boards
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Invest in programme leaders to meet the 
complexity of 2023
Charles Knight, Senior Consultant (Education) at Advance 
HE, discusses the importance of programme leaders in 
higher education for universities to provide a 
transformational experience, and why this informal 
leadership position needs support and development.

As we head into 2023, higher education continues to be a 
place where the need to be responsive to student needs in 
an increasingly complex socio-economic environment will 
provide challenges against a climate of declining resources 
due to inflation and rapid technological change.  

As an example of this – does your university have a strategy 
and implementation plan on how to deal with academic 
integrity issues around AI written assessments?

Responding to that single issue will require not only 
University-level leadership and vision, but teams of people 
who can provide the informal leadership to make 
operational changes at speed. This will occur alongside 
considering how to react to the cost-of-living crisis, and 
increasing concerns over student experience and 
attendance. Because of this, there is a question of capacity 
development and your overall plan to make sure the right 
individuals are leading your programmes with the right skills 
to overcome such challenges.

The programme leader (PL) is therefore your ‘force 
multiplier’ who can dramatically enhance your ability to 
change and create meaningful impact at a cultural and 
operational level where students notice it most. The most 
impactful programme leaders are those who have skills, 
systems and frameworks they can apply to a range of 
complex situations. This is something that is too important 
to be left to chance.

Enhancing Programme Leadership (EPL) offered by 
Advance HE provides a structured development programme 
to help individuals develop their skill sets but also understand 
different strategies to approaching challenging and fast-
moving situations. It presents an investment by you into their 
future activities. By making your programme leader more 
effective, they will in turn be better equipped to manage the 
complex changing environments we face, but also bring 
colleagues along with them on the journey as partners. 
They will also be better equipped to work in partnership with 
students, employers and other groups. The EPL course is 
centred around the fact that PLs are generally informal 
leaders, their ability to influence challenge therefore is via 
soft power and the building of communities of purpose to 
achieve common goals. At the same time, they must be 
sensitive of, and responsive to, the need to manage 
relationships upwards to obtain resources and support.

From the perspective of the participants, beyond signalling 
your support for their development now, you are also 
creating the conditions for their continued career 
development. During EPL, we ask participants to consider 
how they will use the role to grow as individuals and 
academics. Furthermore, based on feedback from previous 
participants with this cohort of EPL, there will be an 
opportunity for staff to opt-in for some additional activities 
around developing a project that will have measurable 
impact on the programmes that they lead, and to also 
evidence their ability as an informal leader.

I will finish by posing some questions to university leaders 
and for programme leaders to ask university leaders:

+ Do your programme leaders have the right skills to
have challenging conversations about quality,
student experience and outcomes against a growing
“metric tide”?

+ Where have you asked programme leaders to lead
in change processes – how much development activity
have you done to support them in being a leader?

Enhancing Programme Leadership 
This programme is an online offer that aims to support 
programme leaders at a time when they may be new 
to leadership or looking to gain confidence in their 
leadership skills. It will address their unique challenges, 
opportunities and realities by developing their networks 
and skills and providing tools to enable them to thrive 
in this unique role. Find out more.

UK and Ireland Aligning organisational 
strategy to Sustainable Development Goals 
Collaborative Project 
The first cohort for the new Aligning organisation  
strategy to Sustainable Development Goals project will 
take place in April – June 2023.

This collaborative project, co-delivered by Advance HE 
and Times Higher Education Consultancy, is designed  
to support institutions to promote and utilise the 
Sustainable Development Goals (SDGs) to drive 
institutional change across research, their curricula  
and their sense of place in the community.

The project is open to senior university leaders 
responsible for strategy formulation and implementation. 
The deadline to register is Friday 24 February 2023.  
Find out more.

Leadership and Management

Read more here

https://www.advance-he.ac.uk/programmes-events/development-programmes/enhancing-programme-leadership
https://www.advance-he.ac.uk/programmes-events/calendar/enhancing-programme-leadership?_ga=2.126871754.654061725.1673358968-1392992356.1670927485
https://www.advance-he.ac.uk/consultancy-and-enhancement/collaborative-projects/uk-strategy-sustainable-development-goals-collaborative-project
https://advance-he.ac.uk/news-and-views/invest-programme-leaders-meet-complexity-2023
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Equality, Diversity and Inclusion
Peer mentoring to assist staff retention 
and wellbeing
During the piloting phase of a new initiative designed to 
improve wellbeing and the retention of staff within higher 
education institutions (HEIs), Dr Jessica Runacres and 
Dr Fiona Cust discuss the ethos behind their idea and the 
reasons for piloting it within their HEI.

Even prior to Covid-19, academic staff within HEIs have 
had to contend with highly demanding and stressful 
workloads leading to increasing rates of mental illness and 
poor wellbeing. The ever-increasing demands of target 
driven statistics, rising numbers of students from a wide 
range of academic/social/diverse backgrounds, and 
decreased staffing ratios, has an impact on staff retention 
and this can result in a knock-on effect of remaining staff 
feeling overwhelmed, overworked and undervalued.

According to the most recent statistics (Jan 2022), the most 
common reasons for sickness within education settings 
were stress, anxiety and depression (25%). These statistics 
have not significantly changed since May 2019, highlighting 
that staff sickness due to mental illness and poor wellbeing 
is not, primarily, due to the Covid pandemic.

A recent staff survey within Staffordshire University 
focused upon retention and the reduction of sickness. 
Ideas and feedback were sought about strategies to 
improve both mental wellbeing and the creation and 
maintenance of a positive work culture. Staff wanted to be 
listened to, they asked for a ‘safe space’ to be heard and 
protected time for this. They asked for a space to share not 
only their anxieties and concerns, but also their visions, 
values and developmental ideas. They wanted to 
collaborate and network with others outside of their 
immediate teams and departments to share ideas, create 
interprofessional working groups and to hear about new 
initiatives and projects.

This led to the creation of a safe, confidential platform 
being piloted utilising the value of peer support and peer 
mentoring. The idea is simple. Staff register on a dedicated 
platform as either a mentor, a mentee, or both, and provide 
a brief bio about themselves. Mentees can use this 
platform to view the profiles of available mentors, select a 
mentor, and arrange a one-to-one meeting. There is no 
involvement from other members of staff or mangers past 
the advertisement stage, this is a user-led intervention.

Mentoring meetings can be weekly, monthly or bi-monthly 
and timings are not specific. We are not prescriptive as to 
how mentoring should be delivered. Ideally a face-to-face 
interaction but technology supported interactions using 
emails and video calls may be preferential for some staff. 
Each partnership will have their own aims/objectives and 
geography may be a key consideration when choosing the 
best method of delivery. We advised that participants 
interact for up to one hour a week for the duration of the 
pilot – but this is only a guide and is not a formal 
requirement. Mentees are encouraged to consider mentors 
outside of their own team to gain a diverse and 
interprofessional perspective, however this is not enforced.

Those acting as a mentor can benefit from meeting new 
staff, providing a listening ear, sharing ideas and strategies 
– and perhaps assisting in creating a positive workplace
culture. Staff can take on the role of both mentor and
mentee if they feel able to. The added bonus of feeling
listened to, but also being a listener, is something that we
feel confident that many staff may embrace. The concept
of being valued and feeling valuable.

The primary aim being that staff have a safe, confidential, 
time protected space to feel listened to, to share ideas and 
to be able to simply, be.

Supporting an Inclusive Experience in Higher 
Education e-Learning Course 
Our new e-Learning course aims to provide students with 
the fundamental basis for understanding issues around 
equality, diversity and inclusion within higher education 
and will equip students with practical tools to challenge 
discriminatory behaviour and to interact with other students 
in an inclusive and supportive way. Find out more.  

Join the second cohort of our Building Belonging 
collaborative project 
A second cohort for our Building Belonging 
collaborative project is now open.

The project will offer an opportunity for teams at school 
or programme levels to develop an understanding of 
what belonging might mean in their context and new 
approaches to proactively foster belonging from 
induction onwards.

The project is due to take place over six months, 
starting in May 2023. The deadline to join the project is 
31 March 2023. Find out more.  

Read more here.

Inclusive Learning and Teaching Workshop bundle 
Staff wellbeing can be further improved with an 
understanding of working and teaching in a diverse 
environment. Learn about the importance of inclusive 
engagement for staff and students, how to lead on 
inclusive learning and teaching and more with our Inclusive 
Learning and Teaching Workshop Series. Book onto the 
full bundle of workshops for a 5% discount. Find out more.  

https://www.cipd.co.uk/Images/health-wellbeing-work-report-2022_tcm18-108440.pdf
https://www.advance-he.ac.uk/consultancy/elearning-courses/supporting-inclusive-experience-higher-education-e-learning-course
https://www.advance-he.ac.uk/consultancy-and-enhancement/collaborative-projects/building-belonging
https://advance-he.ac.uk/news-and-views/peer-mentoring-assist-staff-retention-and-wellbeing
https://www.advance-he.ac.uk/programmes-events/events/inclusive-learning-and-teaching-workshop-series
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Reflections on the QS Asia Pacific 
HE Summit
Daniel Sheratte, Advance HE International Partnerships 
Manager, reflects on the discussions at the QS Asia Pacific 
Higher Education Summit in Jakarta, Indonesia.

We often speak about the importance of non-verbal 
communication when engaging with others. It was never 
more evident at the in-person QS Asia Pacific HE Summit in 
Jakarta, after two years’ remote attendance during Covid. 
The excited and very stimulated audience of more than 
1,000 attendees from multiple regions including Central 
Asia, India sub-continent, MENA, East Asia and Southeast 
Asia engaged with each other discussing topical subjects 
and appreciating that collaborative solutions can be found 
for our shared and mutual challenges.  

What has Covid-19 done for us? 

The summit offered the HE sector an opportunity to reflect 
on the bittersweet impact of Covid-19 and look to the future 
and understand what the “next big thing” is going to be.  

For many years the global HE sector has mooted the idea 
of remote learning and has dragged its feet in developing 
suitable models of delivery. Covid changed the thinking and 
mobilised higher education institutions (HEIs) worldwide 
into adapting to what became the new norm of online 
learning. Although Covid exacerbated existing inequalities 
and further marginalised specific groups within the sector, 
where access to the internet and connectivity was poor or, 
in some cases non-existent and where tech solutions and 
devices were unaffordable, it also ignited the tech industry 
to become even more innovative and creative to rapidly find 
solutions. Like the incredible speed with which the world 
created vaccinations for the pandemic, so the burgeoning 
tech industries, particularly those in the new economies in 
the Asian region reacted to the situation, developing new 
online teaching practices to enable remote learning. 

Now, as we look at a post-Covid era, digitalisation of 
teaching and learning is part of the future with a real 
appetite for hybrid delivery. 

The significance of good leadership 

The speakers at the summit emphasised the significance 
of trustworthy and motivational leadership as the key drivers 
of change. What has become clear are the required skills 
and attributes of resilience, creative thinking, flexibility and 
open-mindedness to not only react but to adapt proactively 
to this new norm.  

Leaders are at the forefront of their institutions’ progression 
and those who can pick up key signals of a changing 
landscape and have mastered analytical and critical thinking 
will be ahead of the crowd in developing systems and 
practices and building reputation. Their commitment to 
engaging with “change”, through the establishment of 
creative spaces to allow innovation along with a robust 
“reward and recognition” process, will enable and encourage 
new ideas and motivate their teams to go beyond their 
comfort zones and explore exciting solutions to challenges. 

Whose world is it anyway? 

Sustainability and climate change was another key theme 
throughout the summit, with an emphasis on embedding the 
UN Sustainable Development Goals (SDGs) into HEIs.  

The Asia Pacific HE sector is tuned into making the SDGs 
a priority, which has become prominent in research output, 
designing curricula and a general ‘global’ mindset within 
HEIs. There was an appeal for HEIs to engage the wider 
stakeholder networks and bring in governments and 
employers to this journey. 

Professor May Tan-Mullins from James Cook University, 
Singapore, spoke about climate solutions being a 
responsibility of everyone and co-creating solutions and 

International Spotlight 

Read more here

collaborating with local stakeholders, who have a keen 
understanding of the local context. There was also a call-out 
for the establishment of a reward and recognition 
framework, to add incentive and focus on delivering actions 
to make a difference. If we all have a responsibility and 
a part to play in embedding SGDs into HEIs and finding 
solutions to the climate challenges we face, a collaborative 
partnership approach will be required. 

Discovering a wealth of HE expertise in Malaysia 

The final leg of my Southeast Asia visit was to Kuala 
Lumpur, Malaysia, meeting with a number of our member 
institutions and a positive and productive meeting with the 
British Council Malaysia. 

Consultancy and enhancement services 2022-23 
brochure 
We understand that no two institutions are the same and 
that is why we use a partnership approach to our 
consultancy and enhancement service to understand 
your requirements and develop interventions tailored to 
your context and goals. Download the brochure

Teaching and Learning for Student and Institutional 
Success consultancy and enhancement brochure 
2022-23 
Sharing good practice and development to support the 
achievement of sustainable teaching excellence. 
Download the brochure

https://advance-he.ac.uk/news-and-views/reflections-qs-asia-pacific-he-summit
http://www.advance-he.ac.uk/consultancy-brochure/
http://www.advance-he.ac.uk/teaching-learning-consultancy-brochure/
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A Third Space approach to NTFS 
mentorship – how the University of 
Lincoln supports its’ ‘pedagogic stars’

Dave Prichard and Kate Strudwick from the 
University of Lincoln share how potential 
National Teaching Fellows are encouraged 
and supported in the process.

Student engagement with employability: 
reflecting on my experience

In this blog, Dr Eleni Routoula, Teaching 
Associate at the University of Sheffield, 
shares her views on the limited student 
engagement in undergraduate higher 
education courses, especially when it comes 
to employability-related topics.

Realising what’s 
possible in senior 
leadership

In this video, 
Paula Griffiths, 
Professor of 
Population Health 
at Loughborough 
University, speaks 
about completing our Senior Women’s 
Leadership Development Programme 
and how job-sharing is possible in 
leadership roles.

CBHE Network Update – coming 
together to develop the HE culture 
in college settings

Dr Jo Tyssen, 
Head of WP, 
Outreach 
and Projects, 
University Centre 
Leeds, shares an 
update on the 
activities of the 
College-based 
Higher Education Network group and the 
value of engagement in its membership.

new content + publications
Centralising enterprising skills 
development and emphasising course 
relevancy in universities through 
entrepreneurial personalities

Dr Robert 
Crammond, 
Advance HE 
Senior Fellow and 
Senior Lecturer in 
Enterprise at the 
University of the 
West of Scotland, 
identifies several 
entrepreneurial personalities which 
a university must consider when 
developing skills and courses.

A librarian’s Senior Fellowship journey

Donna Gundry, the Head of Library 
Services and chartered fellow librarian from 
Arts University Plymouth writes about 
obtaining her Senior Fellowship:

Student engagement: different things 
to different groups

Advance HE’s Student Engagement 
Conference returns in 2023, hoping to 
answer what student engagement means 
to different groups within higher education.

Supporting and enhancing 
academic governance

A new project “to identify practical ways 
in which governing bodies are already 
carrying out academic governance and 
to identify ways to further strengthen this.”

Read more

Read more

Read more

Read more

Read more

Read more

Read more

Read more

https://www.advance-he.ac.uk/news-and-views/third-space-approach-ntfs-mentorship-how-university-lincoln-supports-its-pedagogic
https://www.advance-he.ac.uk/news-and-views/realising-whats-possible-senior-leadership
https://www.advance-he.ac.uk/news-and-views/student-engagement-employability-reflecting-my-experience
https://www.advance-he.ac.uk/news-and-views/cbhe-network-update-coming-together-develop-he-culture-college-settings
https://www.advance-he.ac.uk/news-and-views/centralising-enterprising-skills-development-and-emphasising-course-relevancy
https://advance-he.ac.uk/news-and-views/student-engagement-different-things-different-groups
https://advance-he.ac.uk/news-and-views/supporting-and-enhancing-academic-governance
https://www.advance-he.ac.uk/news-and-views/librarians-senior-fellowship-journey
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Flexible and Hybrid Leadership 
24 February 2023, Virtual
The programme is ideal for colleagues who are a head of department, centre or 
service in either a professional or an academic role, or for those leading a large 
unit or cross-disciplinary/functional project team. It’s also relevant for colleagues 
leading teaching or research teams as part of a wider academic role and those 
with thematic responsibilities. Find out more.
Senior Women’s Leadership Development Programme 
9 March 2023

One of our women-only programmes designed specifically for women in senior 
positions in HE to help them take the next step up or extend their role, profile and 
impact. It aims at creating more gender parity in senior leadership within higher 
education. Find out more.

Leading Departments 
14 March 2023
The programme is designed to be suitable for you whether you have an academic 
background and are leading a teaching, research or knowledge transfer 
department or have a professional service background and are leading an 
administrative or a professional service, for example, student support services, 
information technology service, marketing, or campus services. Find out more.
Diversifying Leadership 
Midlands cohort: 15 March 2023 
North West cohort: 23 March 2023
The Diversifying Leadership programme is designed to support early-career 
academics and professional services staff from Black, Asian and minority ethnic 
backgrounds who are about to take their first steps into a leadership role. 
It explores themes of power and influence, demystifying leadership, cultural identity 
and cultural capital, increasing your visibility and authentic leadership and features 
leadership stories from high-profile HE leaders. Find out more.

New to Teaching 
Starts 22 March 2023 Location: Virtual

New to Teaching is back in 2023 from 22 March with the aim to provide delegates 
with a safe and nurturing environment in order to successfully build confidence to 
deliver effective courses focusing on active learning, engaging students and 
making teaching inclusive of all students. Find out more.
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Programmes

https://www.advance-he.ac.uk/programmes-events/development-programmes/flexible-hybrid-leadership
https://www.advance-he.ac.uk/programmes-events/development-programmes/preparing-for-senior-leadership/senior-womens-leadership-development-programme
https://www.advance-he.ac.uk/programmes-events/development-programmes/preparing-for-senior-leadership/leading-departments
https://www.advance-he.ac.uk/programmes-events/development-programmes/new-to-leading/diversifying-leadership#video
https://www.advance-he.ac.uk/programmes-events/development-programmes/new-to-leading/new-to-teaching
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Dates for the diary
Conferences + Events

EDI Workshop: Navigating Intersectionality 
Dates: 1 and 15 February Location: Virtual
Our next Equality, Diversity and Inclusion workshop, Navigating Intersectionality 
will focus on the roots and branches of intersectionality and moving towards 
transformational action. Find out more.

Sustainability Symposium 2023: Top-down or bottom-up?  
How do we ensure all our graduates become sustainable citizens? 
Call for contributions ends 5pm, 19 January 2023
In our annual Sustainability Symposium, we want to hear about strategies, 
policies and practices that ensure all our graduates are provided with the 
opportunity to become a sustainable citizen. We invite submissions that address 
the following areas/themes within a higher education context:

+ Examples from the disciplines: How are we developing sustainability
competencies in subjects from astronomy to zoology and everything
in between?

+ Multi, inter and trans disciplinary learning: What pedagogic approaches can
ensure effective group working and complex problem solving?

+ Embedding ESD in the curriculum: Institution-wide approaches to ensuring
all graduates develop sustainability competencies.

+ Strategic approaches: Can alignment with other institutional priorities such as
internationalization, employability and enterprise, civic engagement, equality,
diversity and inclusion advance sustainability?

We particularly welcome papers that are co-delivered with students and from, 
or focusing on, colleagues from underrepresented groups. Find out more.

Equality, Diversity and Inclusion Conference 2023: The Shoulders 
of Giants: Listening, Learning and Improving our Practice 
Dates: 15-16 March 2023 Location: The DoubleTree by Hilton, Hull
The Equality, Diversity and Inclusion Conference 2023 will look to identify new 
giants, challenge exclusionary ideas by acknowledging work from marginalised 
groups, and maximise the potential for future learning by sharing ideas on 
inclusive practices. The conference will run across two days with an optional 
evening dinner and entertainment on the evening of the 15 March. Delegates can 
attend the full conference or choose the one day that resonates most with their 
work, experiences or requirements. Find out more.
Employability Symposium 2023: Lighting the Labyrinth: Enhancing 
Student Success through the 3Es 
Call for contributions ends 5pm, 3 February 2023
+ Colleagues are invited to submit employability initiatives that are inclusive

and provide equitable opportunities, and that address at least one of the
following themes:

+ Providing an open and supportive environment within which to share and
discuss contemporary practice and initiatives in employability;

+ Identifying challenges, propose solutions and create a safe space to
think forward;

+ Developing a principled, and evidence-informed, approach to devising
subsequent support and guidance for change(s) with regards to
enhancing employability;

+ Developing a compendium of case studies that will help shape and inform
the sector.

Submissions can include case studies, research reports, and in-progress 
initiatives that appropriately prepare our graduates for future employment. 
Find out more.

https://www.advance-he.ac.uk/programmes-events/events/edi-workshops/edi-workshop-navigating-intersectionality
https://www.advance-he.ac.uk/programmes-events/events/sustainability-symposium-2023
https://www.advance-he.ac.uk/programmes-events/conferences/equality-diversity-and-inclusion-conference-2023
https://www.advance-he.ac.uk/programmes-events/events/employability-symposium-2023

