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Welcome to the March 2023 in partnership
Welcome to this month’s In Partnership. This month we published the latest literature review from our review 
of the Student Success Frameworks, we look forward to a number of upcoming member benefit events and 
invite institutions to join our Collaborative Projects on Building Belonging and Embedding Employability.

March 2023

Keeping our 
members updated 
with the latest from 
Advance HE

Focus 2
We publish a literature review on Student Engagement through 
Partnership, part of the review of Advance HE’s Student Success 
Framework series.

Member benefits and opportunities 3
We look forward to upcoming events and share content from 
our member benefit projects on Student Outcomes and 
Assessment in AI.

Learning and Teaching 4
We publish the results of the 2022 UK Engagement Survey, 
which suggests that student engagement has recovered to  
pre-pandemic levels.

Equality, Diversity and Inclusion 5
We share news of a new collaboration between Advance HE 
and GoodCourse, and look forward to the upcoming Equality, 
Diversity and Inclusion Conference.

International Spotlight 5
We put the spotlight on a programme delivered by Advance HE to 
Jordanian academics, as part of a British Council funded project, 
which showed how they could use the Professional Standards 
Framework as a strategic driver for change.

New content and publications 6
We share blogs and content from across the sector, 
looking at the impact of the Aurora programme, 
university experiences for neurodivergent students 
and learning in the era of artificial intelligence.

Dates for your diary 7
We look forward to the exciting upcoming conferences, 
programmes and events in the Advance HE calendar.
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As part of our review and redesign of 
the Student Success Framework, 
we’ve published ‘Student engagement 
through partnership: a literature review’, 
by authors at Northumbria University.
Report authors, Dan Peart, Penny Rumbold and Emma 
Fukar from Northumbria University, reflect on the findings 
of a literature review on student engagement through 
partnership, part of Advance HE’s 2022-23 member benefits.

What constitutes a partnership? How do we measure the 
benefit of partnerships? Who benefits from partnership? 
Can the benefit extend beyond a select few? Is partnership 
a good thing? 

Advance HE defines student engagement as “the extent to 
which students are motivated, passionate and curious 
about their programme of study, the HE provider 
community they live and work within and its immediate 
environs”.  

One way to try and foster such engagement is to work in 
partnership with students. The Framework for Student 
Engagement through Partnership was published in 2019 
and outlines four key areas of focus: (i) learning, teaching 
and assessment, (ii) subject-based research and enquiry, 
(iii) curriculum design and pedagogic consultancy, (iv)
scholarship of teaching and learning.

The aim of ‘Student engagement through partnership: 
a literature review’ was to provide an update on research 
that investigated student outcomes in these key areas. 
In that process though, we kept coming back to the 
questions posted at the top of this blog. Below are some 
of our thoughts on these questions. 

New literature review on engaging students through partnership
What constitutes a partnership?
Is collecting student module evaluation feedback 
partnership, or just a courtesy? Or is it consultation? 
If that feedback informs a change does this promote it to 
partnership? Or do students need to be actively engaged 
in initiating, delivering and/or evaluating a project for it to be 
considered a partnership? Do staff and students need to 
have equal responsibility? These questions prompted our 
decision to try and identify the level of partnership for each 
retrieved article (see Table 2 in the review), which highlighted 
the breadth of what may contribute as partnership. 

How do we measure the benefit of 
partnerships?
There are some student outcomes which we can quantify 
eg attendance, retention, progression, satisfaction, 
assessment grade. Others are more difficult eg learning, 
belonging, pride. So when things are important, but difficult 
or not possible to quantify, how can we measure the impact 
of partnerships objectively? This prompted our decision 
to categorise the literature based on the impact that could 
be deemed from the results (see table 1 in the review). 
Category 1 includes research that compared an outcome 
to a pre or control measure to try and evaluate the impact 
of the partnership. On the other hand, research in 
categories 2 and 3 reported outcomes from the partnership 
without reference to a comparator, making it more difficult 
to measure the impact. 

Who benefits from partnership?
We were also interested in knowing if any outcomes were 
specific only to the partner themselves, or if there were 
broader benefits for the wider cohort. Or even if the 
partnership could include a full cohort rather than a few 
partners. This is reflected in categories 1 and 2 observing 
wider benefits, and category 3 more individual benefits. 

One thing that we overlooked slightly whilst writing the review 
is the potential benefits for staff. Whilst this wasn’t explicitly 
searched for, it was commented on where it came up. 

Can the benefit extend beyond a 
select few?
We are by no means the first to ask this. It features regularly 
in the published literature. But how do we provide equal 
opportunity for all students? This was another motivation 
to categorise the research in the way that we did. 

Is partnership a good thing? 
From a staff perspective are we, as academics, not the 
experts and know what is best for our students? From a 
student perspective does partnership constitute progress 
or compromise on key issues? Or are these cynical 
questions and could we of course all benefit from working 
together in partnership? This was not a focus of the review, 
but such conflicting arguments were identified and 
acknowledged. 

What do you think? 
In this blog we provide more questions than answers, 
and we do not profess to answer them all in the review. 
But we hope to have at least provided some context for the 
approach that we took. Do you have different questions 
about partnership? Or would you have come up with 
different answers to us? 

Advance HE members can download the literature 
review here. 

Read more:

Read more

https://www.advance-he.ac.uk/knowledge-hub/essential-frameworks-enhancing-student-success-student-engagement-through-partnership
https://www.advance-he.ac.uk/knowledge-hub/essential-frameworks-enhancing-student-success-student-engagement-through-partnership
https://advance-he.ac.uk/knowledge-hub/student-engagement-through-partnership-literature-review
https://advance-he.ac.uk/knowledge-hub/student-engagement-through-partnership-literature-review
https://advance-he.ac.uk/knowledge-hub/student-engagement-through-partnership-literature-review
https://advance-he.ac.uk/news-and-views/new-literature-review-engaging-students-through-partnership
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Student outcomes and thinking about 
‘beyond the classroom’

Advance HE’s core mission is to “improve higher education 
for staff, students and society” and that mission does not 
start and end in the classroom, nor with the vital work of 
academic colleagues.  

Higher education sometimes feels as if it is an endless 
series of league tables and government metrics. 
Regardless of where providers are located, they face more 
scrutiny than in the past and must evidence how they make 
use of public monies and demonstrate impact.  

When considering student outcomes, we have seen a 
focus on retention, progression, and graduate outcomes 
which rely on hard (and contested!) metrics but also more 
nuance around student wellbeing and health. As a result, 
there is a deeper focus on the role of teaching and learning 
staff and a measurement of their activities via pass rates 
and module feedback.  

Team effort
In my previous roles as an academic I was nominated or 
won teaching excellence awards for eight years in a row. 
This sounds impressive and what I believe my fellow young 
people refer to as a ‘flex’, but in reality, it was always a team 
effort. Every single year I was supported by, and worked with, 
a whole range of dedicated professionals who the students 
may not have come into contact with but who had a strong 
direct influence on their overall success. It takes a team.  

Success
Successful HEIs are therefore ones where strong classroom 
teaching is complemented in a range of ways. This can be 
from the work of library service professionals to instructional 
designers, through to the thoughtful and creative work 
of those involved in designing our modern campuses. 

It can incorporate the work of experts in widening 
participation who understand what it means to be a first-
generation student and what is needed to ensure that there 
is a successful transition to success. It can be the financial 
expert who designs programmes of support during a cost-
of-living crisis. It is actually all of these people working 
together with a clear vision and strategic plan.

Beyond the classroom
We therefore wish to create conversations and share 
in-depth learnings about what happens in these other 
spaces. One element of this is a Collaborative 
Development Fund (CDF) project called Beyond the 
Classroom that will collect and analyse case studies 
of best practice from third space professionals.  

We are pleased to announce a member benefit project 
that will continue to deepen this conversation and look at 
how student outcomes can be impacted by new forms of 
collaboration between academics, professional services 
colleagues and external partners.  

Member benefits and opportunities
Between now and July 2023, we invite you to be involved 
in this member benefit which focuses around the 
following concepts: 

+ the creation and sharing of short informal video case
studies about best practice which are ‘beyond the
classroom’ or show how academics and professional
service colleagues can work together to improve
student outcomes.

+ webinars that consider these challenges from a range
of different perspectives including how to work with
external partners to maximise student success and
what leadership means beyond the classroom.

Find out more and share your video case 
studies here:

https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/student-outcomes#Video
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/student-outcomes#Video
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/student-outcomes#webinars
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/student-outcomes?_ga=2.61003947.641581169.1677758124-1392992356.1670927485
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/student-outcomes?_ga=2.61003947.641581169.1677758124-1392992356.1670927485
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Higher education in the era of AI
Artificial Intelligence (AI) is changing the way we work 
and learn. Increasingly sophisticated natural language 
processing (NLP) tools can competently complete tasks 
currently the remit of professional roles. Kay Hack and 
Charles Knight, from Advance HE’s Knowledge and 
Innovation team, consider the implications for the sector 
and the need for a nuanced response.

What is ChatGPT and why is it unsettling 
the academic community? 
ChatGPT is a sophisticated chatbot capable of Generating 
new text through its Pre-training on vast amounts of human-
written content. It uses natural language processing software 
to Transform this data to create text-like human writing with 
accurate grammar, punctuation and spelling. As the first 
self-taught text generation program ChatGPT can learn and 
adapt to the writing style of its user – representing a 
significant advance in the development of AI writing tools. It is 
just a single example of a range of AI tools coming to market.

Authentic assessment in the era of AI: 
avoiding the deficit model 
The ability of ChatGPT to generate or summarise text, 
provide accurate responses to questions, write computer 
code and complete an array of other tasks commonly found 
in assignments, raises questions about the veracity of 
student work. Since its launch in November 2022, 
academics from diverse subject areas have been ‘testing’ 
ChatGPT with exam questions and coursework – 
incidentally supplying more training data! The consensus 
view is that responses are broadly competent.

The answer may not be as detailed or complete as one 
provided by a human expert in the field, but, students with 
a strong understanding of the topic could use the AI’s 

Member benefits and opportunities
response as a starting point and then enhance it with their 
own knowledge and research. The ability to generate 
unique responses that will elude plagiarism detection tools 
will expand opportunities for academic dishonesty. 
Unsurprisingly, the rapid changes in technology have 
resulted in us entering a period where policies and 
regulations are lagging behind practice, leading to highly 
individualised responses. Take the following example of an 
attempt to detect the use of ChatGPT: 

I have determined that … your submission was written by 
AI. I’ve made this determination on my own, as well as 
having used ChatGPTZero that detects AI-written papers... 
you have been given a zero for this assignment” 
Professor (US, anonymised) 

Anecdotally, false positive rates for ChatGPTZero vary 
between 2% and 20%, although this and other detection 
tools are yet to be subject to independent verification. 
Moreover, the act of uploading student work to such tools 
may be in breach of data protection legislation or 
institutional policies, raising both legal and ethical 
questions. It is also relatively straightforward to evade 
detection using parameters within ChatGPT itself, such as 
increased randomness and deploying different writing 
styles. Given its intrinsic ability to learn, the poacher will 
always be a step ahead of the gamekeeper.    

Therefore, higher education providers need to think beyond 
detection to fundamental questions of what we teach and 
how we assess learning. Authentic assessment should 
provide students with opportunities to demonstrate the 
skills and knowledge required to work with, and make 
responsible use of, AI. We need to prepare students for 
employability by supporting them to critique the content 
produced by AI, appreciate the underlying algorithms and 
data sets, on which they are built, including what biases are 
in that data. ChatGPT itself provides useful guidance for 
how to interpret the output it produces:  

  It’s important to note that as a machine, I do not have 
personal biases or opinions, but I can inadvertently 
reproduce the biases present in the data I was 
trained on. I strive to provide accurate and unbiased 
information, but it is important for users to critically 
evaluate the information I provide and consider 
multiple sources.” 
ChatGPT BOT 

Having an institutional viewpoint 
Higher education providers therefore need to think 
systematically about how the increased use of these tools 
will change their practices. It is easy to get fixated on a 
deficit model where students use these tools to commit 
academic malpractice but there are a range of interesting 
and legitimate use cases that need to be considered. 
This raises important questions for quality assurance 
and institutional policies and broader questions about 
employability and the skills required to thrive in an AI-
dominated world of work. 

Find out more here:

ChatGPT, assessment and cheating - 
have we tried trusting students? 
Do AI advancements highlight problems with 
assessment itself? Charles Knight (Assistant Director, 
Knowledge and Innovation at Advance HE), James 
Bagshaw, and David Kernohan assess the evidence.

Find out more here:

https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/good-campus-relations-freedom-speech#rountables
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/good-campus-relations-freedom-speech#rountables
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/good-campus-relations-freedom-speech#rountables
https://www.advance-he.ac.uk/news-and-views/higher-education-sector-statement-promoting-academic-freedom-and-free-speech
https://www.advance-he.ac.uk/membership/membership-2022-23/member-projects-2022-23/Authentic-Assessment-in-the-era-of-AI?_ga=2.103495047.641581169.1677758124-1392992356.1670927485
https://wonkhe.com/blogs/chatgpt-assessment-and-cheating-have-we-tried-trusting-students/
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Students’ engagement with their studies 
has largely bounced back to pre-
pandemic levels, says new report 
The UK Engagement Survey also shows undergraduates 
are now interacting more often with staff but face increased 
pressures due to caring responsibilities and the cost of 
living crisis.

Students are now engaging with their undergraduate 
courses as much as they did prior to the Covid pandemic, 
according to a report out today.

The UK Engagement Survey (UKES) showed that, 
after a dip in engagement in 2020 and 2021, students’ 
engagement with their studies largely bounced back to 
pre-pandemic levels in 2022.

The UK Engagement Survey (UKES) is produced by 
Advance HE and is the only nationwide survey that focuses 
on the time and effort students invest in their studies as well 
as how they engage with their learning. As such, it offers 
unique insights for universities wishing to understand how 
they can best support their undergraduates.

Engagement results
Among its findings on engagement, the report showed:

+ In four out of seven indicators of engagement, students
reported engagement levels equal to or exceeding 2019
pre-pandemic levels.

+ Students reported interacting with staff more often
during 2022 than during any year since 2018 which itself
was a peak year for interaction since the beginning of
the survey in 2015.  In 2022, 38 per cent said they saw
staff ‘often’ or ‘very often’ compared to 33 per cent in
2021 and 36 per cent in 2020. The figure was equal to
that reported for 2018.

+ Students reported higher levels of partnership working
with staff than during any other year since the beginning
of the survey with 44 per cent saying they had been
encouraged to collaborate with staff ‘often’ or ‘very often’.

However, it also showed:

+ Students were still learning less together than they
had done in any previous year of the report except
during the height of the pandemic in 2021. Some 47 per
cent of students said they had worked with fellow
students ‘often’ or ‘very often’ during 2022. This was
better than 2021 when only 36 per cent said they had
worked with other students that frequently. However,
it was substantially worse than all previous years of
the report, including 2017 and 2018 in which 56 per
cent of students reported working frequently with
other students

+ Students reported that their courses did less to
emphasis research and inquiry than they had pre-
pandemic, though the challenge of their courses and
opportunity they had experienced for critical thinking,
reflecting and connecting remained broadly unchanged
over the years of the report.

Elsewhere in the report, it showed:

+ The proportion of students managing caring
responsibilities alongside their studies more than
doubled from 18 per cent in 2015 to 37 per cent in 2022

+ The proportion of students undertaking paid work
in addition to studying reached 59 per cent –
16 percentage points higher than 2015 when 43 per
cent of students had a paid job.

Learning and Teaching
+ However, fewer students (23 per cent) considered

leaving university during 2022 than during the previous
three years – an indication that they were more
committed to completing their studies than the previous
three years’ cohorts of students.

Students facing challenges
  As well as student engagement, the survey also 

paints an important and challenging picture of the 
backdrop against which this cohort of 
undergraduates is studying.

  More students than ever are balancing caring 
responsibilities and paid work with their courses – 
something which is likely to reflect the current 
economic and health situation. The need for work that 
institutions have initiated to support mental health and 
mitigate the cost of living crisis remains clear.”

Embedding Employability in Higher Education 
Collaborative Project

This collaborative project will build upon the sector 
leading activity undertaken by Advance HE in 
employability, helping you understand evolving practices 
within the thematic area of employability, shaping these 
to your context. The project will disseminate information, 
activities and guidance to facilitate discussions and 
reflections on employability provision.  
Find out more here:

Read more here

https://www.advance-he.ac.uk/knowledge-hub/uk-engagement-survey-2022
https://www.advance-he.ac.uk/consultancy-and-enhancement/collaborative-projects/embedding-employability-higher-education
https://www.advance-he.ac.uk/news-and-views/students-engagement-their-studies-has-largely-bounced-back-pre-pandemic-levels-says
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Equality, Diversity and Inclusion
Advance HE partners with GoodCourse 
to create micro-courses on freedom 
of speech and academic freedom
Advance HE has partnered with Edtech start-up 
GoodCourse to co-create micro-learning courses promoting 
freedom of speech and academic freedom – to improve the 
student experience on campus.

Advance HE has announced its collaboration with 
GoodCourse, a London-based Edtech startup, to create 
a novel style of micro-courses to support student 
understanding about the vital importance and principles 
of freedom of speech and academic freedom on campus, 
creating learning and working environments which 
concurrently protect and promote equality, diversity 
and inclusion.

This work is particularly significant in the context of the 
requirements the impending Higher Education Freedom of 
Speech Bill going through UK Parliament, and sector efforts 
to promote respect for freedom of speech and fostering 
positive relations between different groups on campus.

GoodCourse have partnered with Advance HE to co-create 
micro-learning course to support students on how to engage 
in discussions with their peers and faculty members – in a 
sensitive and tolerant manner.

Courses are designed to mirror social media apps and 
formats popular with students of today — one which 
encompasses short, accessible videos to capture the 
attention of a new generation. The courses will be available 
to students studying in universities across the UK, who will be 
able to enrol by simply scanning a QR code, and access 
courses delivered seamlessly straight to their mobile devices.

David Bass Advance HE Director of EDI (interim), says,

  Freedom of speech is a core value in higher 
education. Universities have a long track record of 
championing free speech, rigorous debate and 
academic freedom.

  This commitment has come under greater scrutiny 
in recent years, as the obligations protecting and 
upholding freedom of speech and promoting Equality 
Diversity and Inclusion (EDI) – including fostering 
good relations between different groups on campus 
– can sometimes appear to compete or be in tension,
when actually they complement each other.

  It is vital to foster tolerant and inclusive debate which 
is respectful of different views and disagreement. 
Through our partnership with GoodCourse, we are 
excited to be using their technology to reach and 
engage the student audience on these topics.”

Chris Mansfield, Co-founder, GoodCourse, says: 

  We are very pleased to partner with Advance HE. 
Their recent work with Universities UK and GuildHE, 
explored academic freedom, employment, EDI, 
student unions and governance, leading to a joint 
sector statement and commitment to promoting 
academic freedom and freedom of speech. 
Our partnership will be instrumental in bringing 
research-backed and effective micro-learning 
training on these topics to market.

  In an age where there are more things competing for 
attention than ever before, it’s imperative we make 
learning and training on these important issues as 
accessible and engaging as possible.”

Building Belonging

This collaborative project offers an opportunity for teams 
at school or programme levels to develop an 
understanding of what belonging might mean in their 
context and new approaches to proactively foster 
belonging from induction onwards. 
Find out more here.

Case Study: University College Birmingham – 
Introduction to Race Equality e-Learning Course:

University College Birmingham participated in our 
Introduction to Race Equality e-Learning Course as part  
of a project on inclusivity, to give staff an insight into race 
equality and the institutions role in achieving it. 
Read the case study here.

Inclusive Learning and Teaching Workshop Series: 
bundle booking discount still available

Starting 21 March 2023, this bundle includes 5 workshops 
focusing on improving inclusive practices in teaching, 
learning and across your institution. Institutions or 
individuals will receive a 5% discount when booking all  
five workshops. Find out more here.

Read more here.

https://bills.parliament.uk/bills/2862
https://bills.parliament.uk/bills/2862
https://www.universitiesuk.ac.uk/latest/news/higher-education-sector-statement
https://www.universitiesuk.ac.uk/latest/news/higher-education-sector-statement
https://www.advance-he.ac.uk/consultancy-and-enhancement/collaborative-projects/building-belonging
https://www.advance-he.ac.uk/knowledge-hub/case-study-university-college-birmingham-introduction-race-equality?_cldee=T7yFPTm4NwKOO9exVID9azUrHYYtf0te8VEkB9mFxe_rR6v5Ql9Ua62DKv_zJoIPPrTAO6DKAMxZmCJ7tAaXEQ&recipientid=contact-526b20534284ec118d210022481b4efb-de96a831b7f9434c866caef700836b1c&utm_source=ClickDimensions&utm_medium=email&utm_campaign=Monthly%20Newsletter%20February%202023&esid=a66ee1a4-98b2-ed11-83ff-0022481b537c
https://www.advance-he.ac.uk/programmes-events/events/inclusive-learning-and-teaching-workshop-series
https://www.advance-he.ac.uk/news-and-views/advance-he-partners-goodcourse-create-micro-courses-freedom-speech-and-academic
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Jordanian academics showcase their 
plans to transform teaching and learning 
after taking part in Advance HE 
programme
As part of a British Council funded project to support 
transformation and change across the Jordanian HE sector, 
Advance HE designed and delivered a contextualised 
programme of support, using the Professional Standards 
Framework (PSF) as a strategic driver for change.

The programme, which was initiated last summer, 
was anchored around an inclusive and values-based 
approach to educational practices. Using Advance HE’s 
model for change and underpinned by the PSF, it is hoped 
that as well as instigating live change projects, participants 
will have developed a reflective portfolio of their practice 
which can be used as evidence to make an application for 
Senior Fellowship.

Poster presentation
The initiative culminated in a poster presentation, 
with participants from five universities across Jordan joined 
by experts from Advance HE to showcase their projects and 
transformational plans for change.

Since taking part in the Capacity Building workshops 
over the course of the past eight months, participants have 
initiated significant change within their own universities. 
Projects were wide and varied and covered subjects, 
such as: creating more innovative assessment tools; 
capturing student feedback on the university environment; 
strategies to increase student engagement, addressing 
female under-representation in IT; and engaging wider 
stakeholders in the curriculum to enhance learning.

University leaders
At a special event held in country’s capital Amman, 
they presented details of the progress they have made to 
a panel of university leaders and specialists in academic 
practice including Professor Catriona Cunningham of 
Edinburgh Napier University and Professor Helen King, 
Bath Spa University.

The workshops and its follow-up events are part of an 
initiative instigated by Al Hussein Technical University in 
partnership with the British Council.

Delivering real-world change
  The aim of this project is to deliver a real-world 
change in teaching and learning for the benefit of 
Jordanian students,” said Advance HE’s Global 
Associate, Professor Fiona Smart.

  While for many projects, change can be elusive, we 
are delighted by the scale of the transformation these 
participants are already achieving in their institutions. 

  It’s also been impressive to see the way the 
academics taking part have formed networking 
communities which are a fantastic source of support 
for those in their institutions and beyond to enhance 
their thinking and practice.”

International Spotlight

Read more here

https://www.advance-he.ac.uk/teaching-and-learning/psf
https://www.advance-he.ac.uk/teaching-and-learning/psf
https://www.advance-he.ac.uk/news-and-views/jordanian-academics-showcase-their-plans-transform-teaching-and-learning-after
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Rabee’s ten-step guide to becoming an 
Advance HE Senior Fellow

Associate Professor of Heriot-Watt University 
Dubai, Dr Rabee Rustrum, shares his 
experiences of applying to become a Senior 
Fellow and gives his top tips.

Making the money go further

Speaking at the 
Advance HE/HEPI 
House of 
Commons 
Breakfast Seminar, 
Stella Maris, 
student Rector’s 
Assessor for the 
University of St 
Andrews, shared her views on what can be 
done to best support the financial 
sustainability of higher education institutions, 
staff and students in the cost of living crisis.

Making the most of the Aurora 
journey as a mentee then subsequently 
as a mentor

Lia Blaj-Ward from 
Nottingham Trent 
University shares 
her experience of 
being mentored 
and how becoming 
a mentor herself 
through the Aurora 
programme has benefitted both her 
development and that of her mentees.

Not yours to ‘fix’: transforming 
the university experience for 
neurodivergent students

Beth Sennett from 
Falmouth 
University 
highlights how 
transformative 
pedagogies can 
empower 
neurodivergent 
students to identify 
and initiate 
changes within the system.

new content + publications
Rebuilding the bicycle – using data 
to narrow the awarding gap

The University of Huddersfield’s work in 
narrowing awarding gaps is starting to 
attract attention across the sector, including 
winning a Times Higher Education Award 
for Outstanding Contribution to Equality, 
Diversity and Inclusion, sponsored by 
Advance HE. Ruth Stoker talks about their 
work and the team behind it.

Advance HE welcomes top-level 
delegation from Pakistan’s higher 
education sector

Advance HE’s experts outline the benefits 
of the Professional Standards Framework, 
accreditation and Fellowship to 20 vice-
chancellors from Pakistan.

Read more

Read more

Read more

Read more

Read more

Read more

https://www.advance-he.ac.uk/news-and-views/rabees-ten-step-guide-becoming-advance-he-senior-fellow
https://www.advance-he.ac.uk/news-and-views/making-money-go-further
https://www.advance-he.ac.uk/news-and-views/making-most-aurora-journey-mentee-then-subsequently-mentor
https://www.advance-he.ac.uk/news-and-views/not-yours-fix-transforming-university-experience-neurodivergent-students
https://www.advance-he.ac.uk/news-and-views/rebuilding-bicycle-using-data-narrow-awarding-gap
https://www.advance-he.ac.uk/news-and-views/advance-he-welcomes-top-level-delegation-pakistans-higher-education-sector
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Dates for the diary

Enhancing Programme Leadership – 20 April 2023

This virtual programme aims to support programme leaders at a time when they 
may be new to leadership, or looking to gain confidence in their leadership skills. 
It will address their unique challenges, opportunities, and realities, by developing 
their networks and skills and providing tools to enable them to thrive in this 
unique role. Find out more.

Strategic Leadership Programme – Booking Deadline: 27 March 2023

The Strategic Leadership Programme will appeal to those with a portfolio which 
reaches across the institution and who want to exercise their strategic vision to 
make a meaningful impact in shaping the future direction of the higher education 
sector through influence and engagement.
The programme is delivered as a blended offer involving both online and in person 
delivery. It takes a ‘systems thinking’ approach to considering strategic leadership 
and is comprised of a mix of theoretical inputs, provocations, speakers, practical 
exercises, observations, and discussions. Find out more.

Preparing for Senior Strategic Leadership – 20 June 2023

Preparing for Senior Strategic Leadership provides a unique opportunity for new 
and aspiring senior institutional leaders to explore and develop their leadership 
identity. Framed by the Connected Leadership model, it is structured around four 
key leadership intelligences; emotional, social and political, cultural (or narrative) 
and inclusive.
Through both theoretical and practical application of these, Preparing for Senior 
Strategic Leadership addresses the question of how to connect people with 
purpose; a key stratagem to creating successful strategic leadership.  
Find out more.

Becoming an Aurora Mentor workshop (Cohort 6) 

Workshop 1 – Thursday 20 April 2-5 pm  
Workshop 2 – Thursday 4 May 2-5 pm 
This course gives an introduction to mentoring in an institutional context and will 
identify how to make mentoring effective. It will cover best practice guidelines to 
follow and give delegates practical advice in addition to well validated tools and 
techniques to use. 
It is aimed at those with little experience of mentoring and would be appropriate for 
anyone looking to enhance staff development, in house mentors or for anyone with 
an interest in developing others. The course is aimed at those taking on an Aurora 
mentee but has far broader applications. Find out more.

Programmes

https://www.advance-he.ac.uk/programmes-events/development-programmes/enhancing-programme-leadership
https://www.advance-he.ac.uk/programmes-events/development-programmes/senior-leadership/strategic-leadership-programme
https://www.advance-he.ac.uk/programmes-events/development-programmes/preparing-for-senior-leadership/preparing-for-senior-strategic-leadership
https://www.advance-he.ac.uk/becoming-aurora-mentor-workshops
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Dates for the diary
Conferences + Events

Personal Development Course for External Examiners

With spaces still available on our 21 March cohort, this course will look at the roles 
and responsibilities of an external examiner, variation in academic standards, 
social moderation and calibration of standards and more. Find out more.

Sustainability Symposium 2023

Top-down or bottom-up? How do we ensure our graduates become sustainable 
citizens? Held across 29-30 March 2023, this virtual symposium will offer insights 
about a range of sustainability issues, led by Kay Hack. This symposium is aimed 
at academic and professional staff, students, programme leaders and senior 
leaders who wish to learn about and adopt the latest sustainability innovations. 
Find out more.

Programme now available: Gender in Higher Education Conference 2023

Download the programme for this conference, held on 25 May 2023 in Bristol, 
where delegates will consider gender inequalities in current employment patterns, 
how hybrid working is impacting the health and well-being of women, men and 
non-binary people in higher education and more. Find out more.

Calls for papers open: Flexible Learning Symposium 2023:

Co-creating a flexible learning model We’re welcoming submissions of oral 
presentations, lightning talks, interactive workshops and posters covering flexible 
learning and academic practice, co-creation models and systems and co-creating 
with students. The call for contributions closes at 5pm on 13 March 2023.  
Find out more.
Student Engagement Conference 2023: What does student engagement 
mean to you? – 20 April 2023, Manchester Metropolitan University
This conference will be of interest to those with responsibility for the student 
academic experience and student engagement more widely, SU teams wishing 
to widen their student engagement, course leaders seeking to have a more 
engaged cohort and others focused on the student experience and improving 
student outcomes. Find out more.

Mental Wellbeing in HE Conference 2023: Putting theory into practice – 
Creating a whole university approach to student and staff wellbeing – 
16 May 2023, Venue: TBC 
Delivered in collaboration with the Mental Health and Wellbeing in HE Expert 
Group, this conference will address issues of mental wellbeing across all aspects 
of higher education. Call for contributions. 
We are interested in hearing from colleagues who have either tried something 
new or continued with an established form of best practice that is making a 
tangible difference to student and/or staff wellbeing and demonstrates the core 
principles of a whole university approach. Presentations, Lightning talks and 
posters are invited that showcase projects, initiatives and ways of working that 
have sought to engage with and achieve positive change across student and 
staff support landscape. We invite colleagues to submit short abstracts for 
proposed sessions, which will be reviewed by Advance HE staff and members 
of the Mental Wellbeing in Higher Education Expert Group. 
The deadline for submissions is 17:00 Friday, 10 March 2023. Find out more.

https://www.advance-he.ac.uk/programmes-events/external-examiners/professional-development-course-external-examiners#dates
https://www.advance-he.ac.uk/programmes-events/events/sustainability-symposium-2023
https://www.advance-he.ac.uk/programmes-events/conferences/gender-higher-education-conference-2023#programme
https://www.advance-he.ac.uk/programmes-events/events/flexible-learning-symposium
https://www.advance-he.ac.uk/programmes-events/conferences/student-engagement-conference-2023
https://www.advance-he.ac.uk/programmes-events/conferences/mental-wellbeing-he-conference-2023#call



