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The Southern Cross Model

6-WEEK TERM BREAK

NO CLASSES

m Students can enrol in a maximum of 2 units per Term
m The standard full-time study load is

8 units over 4 Terms per year
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@ m Students submit a maximum of 3 assessments per unit
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\ Southern Cross
University Active
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Guide students
through the
curriculum

Focus on what
students need to
know

Learning activities
are media-rich

Pedagogical

orinciples for
immersive block
earning

Learning activities
are interactive and
responsive

Signpost links in
the curriculum

Learning activities
build a community
of inquiry

Transforming » Tomorrow
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Enhancing Student Employability through Curriculum Redesign Southern Cross

University

Faculty of Health

* Transition enabled opportunity for SCU
. The institution driving the
course teams to purposefully redesign change

all curricular on every program at SCU
Curriculum Redesign

 Enabled careers and employability to be B8] Pprocess of updating and
meaningfully scaffolded across all ) mapping courses
courses
@ Course Teams
e Goal to build student employability Groups responsible for

/ curriculum development
@ Student Employability

The ultimate goal of curriculum
redesign

g ' Southern C
(\R Careers &\; outhern Cross

& Employability University



; SCU Approach to Employability — Partnerships between stakeholders

Southern Cross

University

* Core was the partnership between careers & employability, external placement
providers and course teams to co-create meaningful learning

* To maximise impact employability was embedded in both units and/or

modules
1 2
Careers & External
Employability Placement
Providers

Expertise in career
readiness

Placement readiness &
Real-world work

@ opportunities

AN
Faculty- ) . e -

Industry Co- <= Foster and develop the relationship between institutions,
designed and both external and internal stakeholders.
Programs

Career-focused %= Provides a resource that can identify and recognise

development integrated

with placements professional development, needs and requirements.



a Unit Example: ERTH2004 Career Development & Professional Practice

Southern Cross

University
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Module 1: A systems Module 2: From trends to
approach to professional opportunities: Navigating
identity the workforce in a

dynamic labour market

=
o
Module 3: Design your life Module.4: Developir?g a Module.5: o Module 6: Connecting
professional portfolio Professionalism in the with industry

workplace



Module within a capstone unit

Southern Cross
University
# Activity: Build or enhance your LinkedIn profile
¢ I_| N kEd | N P rOﬂ IeS « If you don't have a LinkedIn profile: Create one using the tips provided in this section. Focus on adding a
professional photo, a compelling headline, and an engaging ‘About’ section.
« [f you already have a LinkedIn profile: Review and update it. Ensure your photo, headline, and ‘About’ section
reflect your current skills and goals. Add any recent achievements, projects, or certifications.
« Bonus: Add a piece of multimedia content (e.g., a project, presentation, or article) to your ‘Featured’ section.
Step 2: Tailor your resume for each role
)
Re sumes A one-size-fits-all resume won't make the cut in today’s competitive job market. Tailoring your resume means

highlighting the skills and experiences most relevant to the job you're applying for.

« Review example resumes for your discipline

> .
F =a—S
Engineering

Science & Environment

Information Technology

Note: These examples represent best practices and may include more advanced experiences than you currently
have—and that'’s perfectly fine! They're designed to inspire you and show how you can build your skills over time.

The key takeaway? Your resume should reflect your unique experiences and be tailored to the specific role.



Scaffolding employability

» Stage 1: Professional Identity, career awareness and opportunities, connection to

future careers

* Stage 2: Developing and showcasing capability, WIL readiness integration

WIL, consolidating skills, practical experience

* CVs, job applications, graduate programs, opportunities to enhance employment

prospects and networks g‘@
N

O,

O
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Capability
Development

Refining skills and gaining
insights through WIL
readiness

@

WIL Readiness

Consolidating skills and
practical experience on
WIL

Networking

Career readiness - CVs,
job applications, graduate
programs.

Professional
Identity

Exploring career
awareness and
opportunities to shape
future career paths.



Southern Cross

>
? Stage 1: Early Career and Employability

University

* The early stage guides students to reflect on
themselves and how they fit in to their
potential profession

* develop a connection to their peers and the
profession.

* Adayin a life — career awareness

Self-reflection and fit
within the profession

- '
g\/
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_{3\ |
Career Options Career
Exploring various Plannlng
career pathways & Engaging in career

options management
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Southern Cross

Early career development modules

University

Day in the life Career planning Self-assessment

Exploring the typical Strategizing and setting Quick personal
activities and routines of goals for professional evaluation of skills and
a job. development. interests.

° Assessment: Me in a minute 1. Who are you, why did you choose this degree?
Where do you see yourself heading at completion of this degree?
3. Communicate clearly why you have chosen this direction, how it

.-.‘ }A‘ P suits your skill set and what skills set you plan to develop over the
N\ =7 course of the degree to enhance your employability profile.
4. Show your enthusiasm and personality.
5. Practice. Write a script so it is short, punchy and to the point.
Practice it but retain some spontaneity.


https://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwii0_Ka2IvSAhVCnJQKHWBLBugQjRwIBw&url=https://blogs.deakin.edu.au/meinaminute/&psig=AFQjCNHleTMLN-a0u2FhfuklV_gVGEdtNA&ust=1487027747383937

s°uth,,2mss Stage 2: Middle Career and Employability

University

The middle stage - students to continue to
explore career options, mature career
planning and management

Consolidate skills for work environment
Workshops to value add skills
Readiness for WIL

-

Skill WIL Readiness
Consolidation Ready for work
Exploring and Consolidate skills for placement

mature career and work
planning



:’g International student readiness program

Southern Cross

University

* Surveyed student experience to codesign a placement support program

's- Post-Placement Reflection

Y

Support During Placement -+

Issue |Identification -~

Preparations for Placement @ .
|

Meet Supervisor --i

-—— o =

;) Preparing to Learn

R & Australian Context

-~

- - Australian Culture

L3

. . 1 ]

Clarify Expectations 1 WIL Support .:" International Support Team
I

Intervention

. |
Compliance Documents --
|

]
Placement Assessment Form --

1
1
1
\

o - ——

- ?‘E International Peer Support

Student-Supervisor Dynamics B -7

1 .
Receiving Feedback —-E r - Advice from Peers

r- Keys to Success

Asking Questions --
» . ' 's. Shared Experience
Positive Growth Mindset --’

Made with 2 Napkin
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Stage 3: Readiness for work

* The later stage of the scaffolding is
to refine and consolidate their

career vision -

Experience and Skills
Consolidation

2 ——
fe
, Articulating Unique Points
X of difference
Q €
XE

* engage in opportunities to gain
additional experience to support
employability and articulate unique
points of difference to employers.

CV and Application Preparation

* CVs, job applications, graduate
programs, opportunities to enhance
employment prospects and
networks

Maximising
Opportunities

Enhanced Employment
Prospects
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Programmatic Assessment

Southern Cross

University

Transitioning to Programmatic Assessment

Transition to Employability Students Showcase
Programmatic Folder in Gather Readiness for
Assessment ePortfolio Artefacts Graduation
Initiating a shift to Establishing a Students co!lect and  presenting collected
viewing assessment dedicated section 00"}[3"6 artefacts to

across a program for employability emplnyabﬂ@-related demonstrate
materials graduation

readiness




	Slide 1: Embedding Employability in Higher Education 
	Slide 2: The Southern Cross Model
	Slide 3: Pedagogical principles for immersive block learning
	Slide 4
	Slide 5: SCU Approach to Employability – Partnerships between stakeholders
	Slide 6: Unit Example: ERTH2004 Career Development & Professional Practice
	Slide 7: Module within a capstone unit
	Slide 8: Scaffolding employability
	Slide 9: Stage 1: Early Career and Employability
	Slide 10: Early career development modules
	Slide 11: Stage 2: Middle Career and Employability
	Slide 12: International student readiness program
	Slide 13: Stage 3: Readiness for work
	Slide 14: Programmatic Assessment

