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Advance HE 
Equality, Diversity, and Inclusion Statement  
 
Advance HE’s charitable objects illustrate our clear commitment to advancing equality, 
diversity, and inclusion (EDI). Encouraging EDI in the workplace as a core organisational 
value, underpinning internal practice in order for people to feel welcome valued and 
supported. 
 
At Advance HE, we are committed to creating an environment free of bullying, harassment, 
victimisation, and unlawful discrimination, promoting dignity, and a safe, inclusive, and 
respectful environment. We are committed to ensuring that all stakeholders are treated 
fairly and are not subject to discrimination on any grounds. 
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Advance HE 
Modern Slavery Statement 
This Modern Slavery Statement (“Statement”) has been published aligned with the 
Modern Slavery Act 2015. It sets out the steps Advance HE takes to prevent modern 
slavery and human trafficking within its operations and supply chains. 

Advance HE is committed to upholding the highest standards of ethical conduct and 
social responsibility. Modern slavery, in all forms, represents a severe violation of 
fundamental human rights, and Advance HE is dedicated to ensuring that both the 
organisation and its suppliers play an active part in preventing it. 

Organisation Purpose and Supply Chains 
Advance HE is a UK-based, global operating, not for profit organisation whose purpose 
is to support the higher education sector through professional development, leadership, 
equality charters, and excellence in teaching and learning. Advance HE activities include: 

• Delivery of training, surveys, consultancy, fellowship and accreditation programmes. 

• Global partnerships with higher education institutions. 

• Conferences, events, and membership services. 

• Delivery of Inclusive Institutions Framework and Equality Charters. 

Advance HE’s supply chains primarily comprises professional service providers, travel, 
events and hospitality services, software and digital platforms, and office goods and 
services. 

Although Advance HE is not a large-scale purchaser of high-risk goods, it acknowledges 
that slavery and human trafficking risks may still arise within its procurement activity. 

Due Diligence Framework 
Advance HE maintains a policy framework that underpins its approach to preventing 
modern slavery and human trafficking. All employees, contractors and suppliers are 
expected to adhere to the ethical standards. Policies include 

• The Modern Slavery Policy 

• Procurement Policy 

• Whistleblowing Policy 

• International Business Ethics Policy 

• Equality, Diversity and Inclusion Policy
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Advance HE also implements a range of due diligence measures, including: 

• Screening of new suppliers through compliance checks. 

• Contractual clauses requiring suppliers to comply with the Modern Slavery Act and 
conduct their own supply-chain due diligence. 

• Reviews of high-risk suppliers and locations. 

• Clear reporting and escalation models for concerns raised. 

• Guidance for employees on procurement and indicators of modern slavery. 

Advance HE implements a modern slavery risk framework which supports the ongoing 
monitoring and assessment of risks within its supply chain, and operating locations. 

Key Performance Indications 
To monitor the progress Advance HE makes within its measures for modern slavery, it 
will track: 

• Supplier completion of compliance questionnaire and confirm of alignment with the 
Modern Slavery Act. 

• Risk profiling of supply chain and operating locations. 

• Incidents raised and resolved under the whistleblowing and modern slavery 
procedures. 

Advance HE’s Commitment 
Advance HE remains fully committed to preventing modern slavery and human trafficking. 
It will continue to uphold the highest ethical standards and take proactive steps to ensure 
all Advance HE stakeholders are treated with dignity and respect. Advance HE expects 
all employees, contractors and suppliers to share this commitment. 

Advance HE remains dedicated to promoting transparency, accountability and the 
protection of human rights. 

Advance HE will actively monitor, assess and mitigate risks through robust policies, due 
diligence and continuous improvement. Advance HE will also enhance the procurement 
process through improved risk identification and assessment tools and intends to expand 
training for employees involved in procurement and project delivery, and increased 
monitoring on anti-slavery risks across its operations. 
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Advance HE 
Modern Slavery Policy 
1 Purpose 

1.1 Advance HE is committed to conducting its activities with integrity and accountability. 
As an organisation engaging with a wide range of stakeholders, it recognises its 
responsibility to prevent modern slavery and human trafficking within its operations 
and supply chains, and to safeguard the rights and wellbeing of all stakeholders. 

1.2 Advance HE maintains a zero-tolerance approach to all forms of modern slavery and 
human trafficking and voluntarily incorporates measures aligned with the Modern 
Slavery Act 2015. 

2 Scope 

2.1 The Modern Slavery Policy (“Policy”) applies to all colleagues of Advance HE and its 
suppliers. 

2.2 Any colleague who breaches this Policy, and/or the Modern Slavery Act 2015, may 
face disciplinary action, including dismissal if gross misconduct is identified. 

2.3 Any supplier who breaches this Policy and/or the Modern Slavery Act 2015 will be 
subject to legal proceedings. 

3 Definitions 

Term Definition 

Modern Slavery Modern slavery is a criminal offence under the Modern Slavery 
Act 2015. Modern slavery comes in multiple different forms, 
including slavery, servitude, forced and compulsory labour, 
human trafficking, which deprive a person of their liberty in order 
to exploit for personal or commercial gain. In this policy, any 
references to modern slavery shall have the same meaning as 
given in the Modern Slavery Act 2015. 

Colleagues Employees at all levels, directors, officers, agency workers, 
seconded workers, volunteers, interns, agents, associates, 
contractors, external consultants, third-party representatives and 
business partners, sponsors, or any other person associated with 
Advance HE. 

Suppliers An entity that provides goods or services to Advance HE, 
including contractors, associates, consultants and business 
partners. 
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4 Roles and Responsibilities 
4.1 The Board of Directors provides delegated authority to the Audit, Finance and Risk 

Committee for the following: 

• To have oversight of Advance HE’s compliance with the Modern Slavery Act. 

• Approve the Modern Slavery Statement. 

• Oversee the modern slavery risk management framework, obtaining assurance 
on effective controls and due diligence processes. 

• Establish and implement a defined risk appetite to guide risk-tolerant decision-
making when operating in high-risk areas. 

4.2 The Executive Team have the following responsibilities: 

• Receive reports and recommendations on high-risk areas relating to modern 
slavery and the supply chain. 

• Approve and implement appropriate risk mitigating actions. 

• Foster a culture that ensures effective implementation of due diligence and robust 
reporting measures relating to modern slavery. 

• Embed effective controls and due diligence measures throughout the 
organisation, including risk assessments and training. 

• Evaluate the effectiveness of internal controls and due diligence measures, 
allowing for opportunities of continuous improvement. 

4.3 The Governance and Compliance Manager have the following responsibilities 
under this Policy: 

• Draft an evidence based modern slavery statement, ensuring accuracy and 
detailed alignment with compliance obligations. 

• Provide advice and guidance to Advance HE and the Board of Directors on 
modern slavery compliance obligations. 

• Ensure appropriate due diligence measures are in place, including governance 
frameworks which allow for clear accountability and reporting. 

• Conduct risk assessments of high-risk areas, with support from the relevant 
Executive Team member, and provide appropriate mitigating recommendations. 

• Maintain registers monitoring high-risk areas, including the international countries 
risk assessment and supplier register. 

• Monitor and support supplier management and procurement processes to ensure 
ongoing compliance and identification of high-risk suppliers, in collaboration with 
the Finance Team. 



Modern Slavery Policy 
Corporate Policies 

 
8 

 

• In collaboration with the Company Secretary, investigate and report on any 
suspected or actual modern slavery incidents. 

• Monitor compliance and the effectiveness of due diligence controls with the 
Modern Slavery Act. 

4.4 Line Managers / Budget Holders has the following responsibilities under this Policy: 

• Ensure that their teams understand and comply to this Policy and uphold ethical 
working practices. 

• Identify and escalate any modern slavery risks to the Governance and 
Compliance Manager. 

• Actively support and facilitate due diligence measures. 

• Identify any additional training needs within their team. 

• Ensure all procurement within their budget meets the procurement and modern 
slavery due diligence measures, avoiding high-risk procurement decisions. 

• Maintain safe recruitment and employment practices. 

4.5 Suppliers have the following responsibilities under this Policy: 

• Confirm their compliance with this Policy and Modern Slavery Act 2015 when 
registering as an Advance HE supplier. 

• Provide transparent information as requested by Advance HE to support effective 
due diligence during the procurement process. 

• Ensure continued compliance with this Policy and the Modern Slavery Act, 
including participation in compliance reviews approximately every two years. 

• Report any suspected or actual incidents that may affect Advance HE. 

4.6 Colleagues have the following responsibilities under this Policy: 

• Avoid any activity that might lead to, or suggest, a breach of this Policy or the 
Modern Slavery Act. 

• Report any breach or concerns to the Governance and Compliance Manager. 

• Ensure ongoing compliance with this Policy and the Modern Slavery Act, 
including promoting ethical working practices at all times. 

• Complete any training on modern slavery as directed. 

• Cooperate fully and transparency with due diligence practices.



Modern Slavery Policy 
Corporate Policies 

 
9 
 

5 Principles 
5.1 Advance HE expects all colleagues and suppliers to uphold the same high standards 

reflected in this Policy, including clear prohibitions against the use of forced, 
compulsory, or trafficked labour, and any practices involving slavery or servitude. 

5.2 Advance HE is committed to conducting all relationships to the highest ethical 
standards and acting with integrity and professionalism in all activities, including the 
prevention of modern slavery and human trafficking in all its forms, across all business 
dealings and transactions, regardless of location or sector. 

5.3 Whilst Advance HE falls outside of the scope of the mandatory reporting requirements 
of the Modern Slavery Act 2015, Advance HE have adopted modern slavery 
obligations as part of its commitment to the UN Sustainable Development Goals. This 
includes taking proactive steps to ensure forced labour, modern slavery and human 
trafficking are not occurring within Advance HE or its supply chain. 

6 Modern Slavery Act 
6.1 Modern slavery refers to situations in which an individual is exploited and is unable to 

refuse or leave due to threats, coercion, violence, deception, or abuse of power. 

6.2 Under the Modern Slavery Act 2015, it is a criminal offence to engage in any of the 
practices defined within the Act. The following offences are prohibited: 

Offence Definition 

Forced or Compulsory Labour An individual is compelled to work or provide services 
against their will through coercion, threat or abuse of 
vulnerability. 

Human Trafficking Where an individual is recruited, transported, transferred, 
harboured or control of exchanges for the purposes of 
exploitation, such as sexual, forced labour, or servitude. 

Debt Bondage An individual is forced to work to repay a debt where the 
debt can never realistically be cleared. 

Child Labour Work performed by children that deprives them of their 
childhood, their potential, their dignity and is harmful to 
physical or emotional development. This becomes 
modern slavery where the child becomes subject to 
exploitation, coercion, forced labour, servitude or 
trafficking. 

Deprivation of Liberty for 
Economic Exploitation 

An individual’s freedom of movement, choice, or 
autonomy is restricted or removed so that another 
individual can exploit them for financial or commercial 
gain. 
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Coercive, Deceptive or 
Abusive Recruitment 

Unethical, manipulative, or harmful practices used to 
recruit individuals into situations of exploitation. These 
recruitment tactics violates an individual’s autonomy and 
creates conditions that leads to exploitation. 

6.3 Breaches of the Modern Slavery Act 2015 may result in imprisonment and unlimited 
fines. 

Due Diligence 
7 Procurement 
7.1 Any colleague undertaking procurement on behalf of Advance HE must ensure that 

external supply chain remains compliant with this Policy for the duration of the 
business relationship. 

7.2 Suppliers are required to complete a compliance questionnaire providing full 
information as requested. In addition to this, suppliers are requested to confirm their 
compliance with the Modern Slavery Act 2015 via the Supplier Form. 

7.3 Advance HE will maintain a supplier register and regularly undertake supplier 
mapping to understand operating practices, locations and sectors, enabling a risk-
based assessment for each supplier and improved visibility of the supply chain. 

7.3.1 Where suppliers are identified as high-risk, a full risk assessment will be conducted 
to determine the nature of the risks and recommend appropriate mitigation measures. 

7.4 Every two years all active suppliers will be required to confirm their continued 
compliance with this Policy and support Advance HE in any necessary review of 
supplier mapping. 

7.5 Advance HE may terminate the relationship with other individuals and organisations 
if this Policy is breached. 

7.6 Advance HE has implemented specific prohibitions against the use of forced, 
compulsory or trafficked labour, and any forms of slavery or servitude within all its 
terms and conditions and contracts the supply chain. 

8 International Risk Assessments 
8.1 Advance HE is a global organisation and recognises that it may operating within 

countries that have lower human rights and modern slavery standards. 

8.2 An International Countries Risk Assessment is implemented to assess each country 
in which Advance HE operates, including the strength of local human rights laws and 
standards, with the aim to determine overall risk exposure. 

8.3 Where countries are identified as high-risk, a full risk assessment will be conducted 
to identify where the risks are present and recommend appropriate mitigation 
measures. 
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9 Ethical Recruitment & Employment 
9.1 Advance HE is committed to undertaking ethical recruitment and employment 

practices when appointing its employees, and ensuring that individuals are protected 
from coercion, deception and exploitation. 

9.2 Where utilising recruitment agencies, in-depth due diligence will be undertaken to 
ensure the agency upholds ethical recruitment standards, does not charge 
recruitment fees to applicants, and does not use exploitative employment models. 

9.3 Advance HE verifies all employees’ legal right to work in the UK during the recruitment 
process and monitors any associated visas or sponsorships arrangements. 

9.4 Advance HE promotes ethical employment by ensuring inclusive and respectful work 
environment, providing equal opportunities and maintaining clear worker rights and 
support mechanisms. 

9.5 Employees can access safe and secure whistleblowing channels to report any 
concerns or incidents, with the option of anonymity. 

9.6 Mandatory training will be provided to employees whose roles require engagement 
with high-risk suppliers or countries, and where they may be likely to identify modern 
slavery concerns. 

Procedures 
10 Reporting Concerns 
10.1 Advance HE encourages openness and will support anyone who raises genuine 

concerns relating to modern slavery in good faith under this Policy, even if the concern 
later proven unfounded. 

10.2 Advance HE will ensure individuals will not experience detrimental treatment as a 
result of reporting in good faith. Individuals who believe they have been treated 
detrimentally should inform their line manager (if employed by Advance HE) or the 
Company Secretary via compliance@advance-he.ac.uk. 

10.3 Where a colleague suspects or witnesses an incident that raises concerns relating to 
modern slavery, they must report it immediately to their line manager, who will liaise 
with the Governance and Compliance Manager via compliance@advance-he.ac.uk. 

10.4 Alternatively, individuals (external or internal) can raise the concern directly to the 
Governance and Compliance Manager via compliance@advance-he.ac.uk. 

11 Investigating Concerns 
11.1 The Governance and Compliance will commence a fact-finding investigation, in 

liaison with the Company Secretary, this will include an initial assessment to 
determine any victims that may be in immediate danger. 

mailto:compliance@advance-he.ac.uk
mailto:compliance@advance-he.ac.uk
mailto:
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11.2 Depending on the evidence gathered, the Governance and Compliance Manager 
and/or Company Secretary will contact the relevant external authorities: 

Authority Circumstances 

Police (999) Where there is evidence a victim is in immediate 
danger, the police are to be notified immediately. 

Modern Slavery & Exploitation 
Helpline (0800 121 700) 

If there are suspected concerns, with no 
immediate danger, the concern is to be reported 
to the Helpline either via the number or online via 
modernslaveryhelpline.org. 

11.3 Where Advance HE is in direct contact with a victim, and it is safe to do so, the 
Governance and Compliance Manager will seek individual consent to make a referral 
to the National Referral Mechanism, which provides a framework of support for 
victims in England and Wales. 

11.4 The Governance and Compliance Manager and Company Secretary will provide 
continued support the relevant authorities throughout their investigation. 

12 Related Documentation 
12.1 The following documents should be read in conjunction with this Policy: 

• Speak Up Policy 

• Equality, Diversity and Inclusion Policy 

• Performance Management Policy 

13 Additional Information 
13.1 Advance HE reserves the right at any time to make any variations to and to amend 

this Policy and any other Associated Policy as it sees fit. 

13.2 If any variation or amendment has taken place, a notification of the updated Policy 
shall be sent to all colleagues. It is the colleague’s responsibility to ensure they adhere 
to the correct and current version. 

13.3 Anyone found to be in breach of this Policy may be subject to disciplinary action up 
to and including dismissal or take legal action. 

13.4 This Policy does not form part of any colleagues’ contractual terms and conditions 
and Advance HE may choose to alter it at any time. 


