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10 years of the Race Equality Charter (2005-25)

Year

2015

Milestone

Race Equality Charter
framework (REC) trialled
with 30 institutions, of
whom 8 gained Bronze
awards.

Notes

The REC builds on the existing Athena SWAN Charter and provides a framework for
institutions to self-reflect on and address institutional and cultural barriers related to
race equality.

Following on from the success of the Athena SWAN Charter and a growing appetite
from the sector for a race-specific charter, in 2010 ECU began work evaluating
initiatives that had the aim of systemic change in race equality in the sector.
Throughout the next four years, with supportive feedback from sector stakeholders
and continuous improvement, a framework for race equality was developed and
piloted before its official launch in 2016.

30 institutions participated in the REC pilot, of which 21 applied for awards. Of these,
eight institutions were awarded Bronze REC Awards on 13 August 2015:

Royal Holloway, University of London

University College London (incorporating the UCL Institute of Education)
University of Manchester

University of Hertfordshire

Staffordshire University

Kingston University

King’'s College London

De Montfort University.

+ + + + + + + +
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2016

2017

2019

REC officially launched

Abertay University gains
first Scottish REC award

First International
Charters partnership
addressing race
inequalities

Second International
Charters partnership
addressing race
inequalities

T Abertay achieves race equality charter mark
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The REC launch event took place in the QEIlI Conference Centre, on 20" January, in
London, introduced by the then Equality Challenge Unit Chief Executive David
Ruebain.

Speakers were Professor Laura Serrant, Wolverhampton University; REC patron,
Baroness Lawrence of Clarendon; Patrick Johnson, (then) Head of Equality and
Diversity, University of Manchester; and Ben Browne, (then) Chief Operating Officer,
De Montfort University.

Abertay was the first University in Scotland to achieve the Race Equality Bronze
Award in October 2016." Building on the progress made in implementing their first
REC action plan, the award was renewed in 2020 for a further five years.?

ECU partnership with SEA Change, in USA, focuses on race and gender in STEM.
Currently 23 institutions participate - six hold Bronze awards, one holds a Bronze
biomedicine award, one holds a Silver award.

Partnership with Dimensions in Canada. Based on Athena Swan framework, it
addressed five marginalised groups. Piloted with 17 Canadian institutions.

2 Abertay University receives second Race Equality Charter award.



https://www.abertay.ac.uk/news/2016/abertay-achieves-race-equality-charter-mark/
https://www.abertay.ac.uk/news/2021/abertay-university-receives-second-race-equality-charter-award/
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2021

Professor Nicola Rollock
completes Phase 1 of
first REC review

Phase 2 of REC review
published evaluating
Charter process and
impacts

REC Governance
Committee established
to oversee Charter
development
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Professor Nicola Rollock,?® a prominent specialist in racial justice in Education, was
appointed to lead Phase 1 of the independent review of the Race Equality Charter,
completed in 2019. The review was designed to explore the factors that contribute to
successful applications and to identify common areas for improvement.*

Phase 2 of the REC independent review, which was conducted by a team at Douglas
Oloyede, evaluated the REC process and its impact on race equality within the
membership. Key areas of impact identified were increased representation of
ethnically minoritised staff and students, and a reduced degree awarding gap.
Recommendations included enhancing senior leadership buy in to the Charter,
strengthening support to members to maintain success rates, reducing workload and
data burden, and aligning aspects of process with the Athena Swan Charter.®

Following the independent review of the UK REC, Advance HE established a Race
Equality Charter Governance Committee (RECGC) with Pradeep Passi and
Professor David Richardson as co-Chairs. The Committee’s 12 members have a
wide range of equality, diversity and inclusion skills and lived experience.®

The RECGC'’s role is to inform and oversee the development of the REC systems
and processes, panels, materials, and support to ensure the Charter remains as
effective and supportive as possible.

3 Professor Nicola Rollock | Advance HE

4 Race Equality Charter Review: Phase 1 Summary | Advance HE
5 Race Equality Charter Review Phase 2 | Advance HE

6 Race Equality Charter Governance Committee | Advance HE



https://advance-he.ac.uk/profile/professor-nicola-rollock
https://www.advance-he.ac.uk/knowledge-hub/race-equality-charter-review-phase-1-summary
https://www.advance-he.ac.uk/knowledge-hub/race-equality-charter-review-phase-2
https://www.advance-he.ac.uk/equality-charters/race-equality-charter/race-equality-charter-governance-committee
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2023

Welsh Government
announces requirement
that HE institutions
achieve a REC award
within three years, as a
condition of funding.

De Montfort University
gains first REC Silver
Award

Updated REC launched

REC pilot for Small and
Specialist Institutions
and Research Institutes
(SSI-RIs) launched
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The Welsh Government published its first, Anti-racist Wales Action Plan, which
requires all HEls to achieve a REC Award within three years, as a condition of Higher
Education Council Fund-Wales (HECFW/Medr) funding.”

De Montfort University (DMU) participated in the initial pilot of the REC and gained its
first Bronze award in 2015, renewed in 2018. DMU’s Silver submission highlighted
key achievements including its Decolonising DMU programme, its review of staff
recruitment policies and processes towards a more ethnically representative
workforce and the work of Fair Outcome Champions on a range of initiatives
including ethnicity awarding gaps.®

The Race Equality Charter was updated following recommendations from the
Independent Review and consultation with the sector, with strategic oversight and
advice from its Race Equality Charter Governance Committee.®

In response to member feedback, the pilot is adapting the updated REC framework to
the specific contexts and needs of SSIs and RIs. Twelve institutions are participating
and working towards submitting their first REC application in 2025, supported by
Advance HE advice and guidance and peer learning opportunities.®

7 Anti-racist Wales Action Plan | GOV.WALES
8 De Montfort University is the first higher education institution recognised with a Race Equality Charter Silver Award | Advance HE; DMU becomes first
university to be given silver Race Equality Charter award

9 Race Equality Charter Update | Advance HE
10 REC pilot for research institutes and small and specialist institutes update | Advance HE



https://www.gov.wales/sites/default/files/pdf-versions/2022/7/3/1658919769/anti-racist-wales-action-plan-contents.pdf
https://www.advance-he.ac.uk/news-and-views/de-montfort-university-first-higher-education-institution-recognised-race-equality
https://www.dmu.ac.uk/about-dmu/news/2023/april/dmu-becomes-first-university-to-be-given-silver-race-equality-charter-award.aspx
https://www.dmu.ac.uk/about-dmu/news/2023/april/dmu-becomes-first-university-to-be-given-silver-race-equality-charter-award.aspx
https://www.advance-he.ac.uk/equality-charters/race-equality-charter/race-equality-charter-update#updatedREC
https://advance-he.ac.uk/news-and-views/rec-pilot-research-institutes-and-small-and-specialist-institutes-update
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University of Manchester
gains second REC Silver
award™.

2024 REC membership
reaches 100 universities,
with 60 awards.

Keele University and
University of East
London gain REC Silver
awards
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The University of Manchester has been part of REC since its inception in 2015 and
previously held a Bronze award.'? The 2023 Silver award reflected progress in
delivering on actions and related impact including on career progression and
increasing representation of black and ethnically minoritised staff through embedding
initiatives such as Inclusive Advocacy, StellarHE, Aurora and 100 Black Women
Professors Now3.

By 2024 the REC had 100 full members who have signed principles and hold or are
working towards awards; as well as 12 participants in the pilot for Small and
Specialist Institutions and Research Institutes. The current list of members and
awardees is available on the Advance HE website.

Keele obtained its Silver award in July 2024, having previously held a Bronze award
since 2019."° Keele was commended for its strong engagement of senior leadership
and work on representation and consideration of race in health research.

University of East London gained its first Silver award in April 2024, Their
submission showed progress in the development and representation of racially
minoritised staff, diversity in committees, and student attainment'”.

1 Second-only Silver REC awarded to The University of Manchester in mission to improve race equality in higher education | Advance HE

2 Race Equality Charter | Equality, Diversity and Inclusion | StaffNet | The University of Manchester

3 The University of Manchester: Systemic Change by Challenging Assumptions | Advance HE

14 https://www.advance-he.ac.uk/equality-charters/race-equality-charter/members

15 Race Equality Charter - Keele University

16 Third Silver REC awarded to University of East London | Advance HE

17 UEL recognised for advancing race equality | University of East London



https://www.advance-he.ac.uk/news-and-views/second-only-silver-rec-awarded-university-manchester-mission-improve-race-equality
https://www.staffnet.manchester.ac.uk/equality-diversity-inclusion/charter-marks/race-equality-charter/
https://www.advance-he.ac.uk/charters/rec-athena-swan-initiatives/university-manchester-systemic-change-challenging-assumptions
https://www.advance-he.ac.uk/equality-charters/race-equality-charter/members
https://www.keele.ac.uk/equity-diversity-inclusion/equalityframeworksandactivities/equalityawardsandreports/equalityawards/raceequalitycharter/
https://www.advance-he.ac.uk/news-and-views/third-silver-rec-awarded-university-east-london
https://www.uel.ac.uk/about-uel/news/2024/april/uel-recognised-advancing-race-equality#:%7E:text=The%20University%20of%20East%20London%20%28UEL%29%20has%20been,undertaken%20to%20create%20an%20inclusive%20and%20diverse%20community.
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2025 First Welsh institution
receives REC

Silver award for Royal
Holloway University of
London (RHUL)

REC 10-year
anniversary
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Cardiff University become the first Welsh institution to receive a REC Bronze award
in February 2025.8

As of July, all eight Welsh universities (Aberystwyth University, Bangor University,
Cardiff Metropolitan University, Swansea University, University of South Wales,
University of Wales Trinity St David and Wrexham University) have been awarded
REC Bronze award.

RHUL became the 5" REC Silver award holder®. Their submission reported positive
progress in representation of Black and Global Majority staff in senior grades and on
changing the culture on disciplinary processes.

10" anniversary of when the first REC awards were made in August 2015.

18 https://www.cardiff.ac.uk/news/view/2895599-cardiff-receives-race-equality-charter-bronze-award

19 Royal Holloway achieves a Silver Award under Advance HE's Race Equality Charter



https://www.cardiff.ac.uk/news/view/2895599-cardiff-receives-race-equality-charter-bronze-award
https://www.royalholloway.ac.uk/about-us/news/royal-holloway-achieves-a-silver-award-under-advance-he-s-race-equality-charter/
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